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- CA lufpQ„v$ v$„X$, Mob.: 77385 08150

CDO Prakash Samiksha Dt. 5-11-2024

bpmL$_y„ Æh_ Ly$Vy$„b_u kyfnpdp„ `p„Nf¡ R>¡. 
bpmL$dp„ Æh_ Æhhp_u AphX$s A_¡ s¡_p kÐh_p 
rhL$pkdp„ hX$ugp¡ dv$v$ê$` b_¡ R>¡. bpmL$dp„ ipfuqfL$, 
bp¥rÙL$ A_¡ _¥rsL$ NyZp¡ rhL$kphhpdp„ hX$ugp¡_u 
c|rdL$p dlÐh_u R>¡.

""`|h£, 
ENsp„ k|fS>_¡ S>¡d ̀ p¡sp_y„ s¡S> lp¡e R>¡ 
s¡d ̀ ròd¡, 
rnrsS>¡ Y$mu S>sp„ k|e®_¡ ̀ Z 
`p¡sp_y„ kp¦v$e® lp¡e R>¡.''
kde S>sp„ S>¡ bphX$p„ bmhp_ lsp s¡ r_b®m b_¡ 

R>¡.
"iÓy„S>e, rNf_pf L¡$ ̀ phpNY$_p¡ Xy„$Nf kX$kX$pV$ 

QY$u S>_pf, Of_p¡ v$pv$fp¡ QY$sp„ lp„au Åe R>¡.'
Æh__p¡ k„ÝepL$pm Apfpd_¡ bv$g¡ dp_rkL$ 

`uX$p_p¡ kde b_¡ R>¡. h©Ùphõ\p A¡ Ar_hpe® A_¡ 
Aaf Ahõ\p R>¡, S>¡ kdõepAp¡ D`Åh¡ R>¡. 
h©Ùphõ\p_u s¥epfu dpV$¡, Ap`Zp„ kdpS>dp„ gp¡L$p¡ 
lSy> k„`|Z® ÅN©s _\u. h©Ùphõ\p_u kdõepAp¡ 65 
hj® `R>u h^y Å¡hp dm¡ R>¡. S>¡dp„ ipfuqfL$, dp_rkL$, 
kpdprS>L$, cph_pÐdL$ A_¡ _pZp„L$ue kdõepAp¡ 
Å¡hp dm¡ R>¡.

Aæepk A\£ v$¡i-`fv$¡iNd_, _p¡L$fu ^„^p 
A\£ rhõ\p`_, fl¡W$pZ_u kdõepAp¡ A_¡ AÞe 
kpdprS>L$ L$pfZp¡_¡ gu^¡ kdpS>_u k„ey¼s Ly$Vy$„b_u 
rhcph_p S>¡ cpfsue k„õL©$rs_u ApNhu âZpgu 
lsu, s¡_y„ õ\p_ rhc¼s Ly$Vy$„b gC füy„ R>¡. Ap 
bv$gph¡ bpmL$p¡ `f S>¡V$gu Akf L$fu R>¡ s¡V$gu S> 
Akf hX$ugp¡ `f \C R>¡. Ap `qf[õ\rs dpV$¡ `ròdu 
v$¡i_p _pNqfL$p¡ A_¡ kfL$pf spgudbÙ R>¡. Äepf¡ 
Ap`Zp v$¡idp„ ÅNê$L$sp_p¡ Acph R>¡.

Ap`Z¡ cpÁeipmu R>uA¡ L¡$ Ap`Z¡ A¡L$ ̂ prd®L$, 
kyrirns, k„õL$pf kcf A_¡ Np¥fh`|Z® oprs_p 
kæe R>uA¡. ApS>¡ cpfs_p Npdp¡ L¡$ il¡fp¡dp„ Äep„ 

`Z Ap`Zu oprs_u hõsu R>¡ Ðep„ kæep¡A¡ dS>b|s 
^prd®L$ k„õ\pAp¡,kpdprS>L$ k„õ\pAp¡ A_¡ drlgp 
d„X$mp¡ õ\pàep„ R>¡. Ap b^u S> k„õ\pAp¡ âi„k_ue 
L$pep£ L$fu flu R>¡. Å¡ Ap k„õ\pAp¡ ̀ p¡sp_u âh©rÑAp¡ 
kp\¡ kdpS>_p hX$ug hN® dpV$¡ `Z _p_u dp¡V$u 
âh©rÑAp¡_y„ Apep¡S>_ L$fu, r_erds s¡d_p¡ k„`L®$ 
kp^u iL¡$ sp¡ Ap k„õ\p hX$ugp¡ dpV$¡ Apip_y„. 
rhkpdp_y„ õ\p_ b_i¡.dpÓ Qp- rbõL$uV$_u `pV$}_u 
iê$Aps s¡d_p dpV$¡ D‰pk_p¡ v$qfep¡ b_u fl¡i¡.

L$rh ky„v$fd¡ ̀ p¡sp_u â\d L$rhspdp„ ̀ p¡sp_u ìe\p 
ìe¼s L$fsp„ g¿ey„ R>¡, lº„ dp_hu dp_h \pJ sp¡ OÏ„ 
A\p®s lº„ dp_hsp v$pMhu iLy„$. L$p¡C_p Ql¡fp `f 
[õds d|L$u iLy„$. d_yóe Ahspf v$yg®c R>¡, dpV$¡ qL»$dsu 
R>¡. "Ap tS>v$Nu Qpf qv$__u' S>¡d V|$„L$u R>¡. Qpf 
qv$hk_u Qp„v$_u S>¡hp Ap Æh_dp„ Å¡ L$p¡C_p fplbf 
b_u s¡d_¡ kyM A_¡ ip„rs_p¡ A_ych L$fphu iL$uA¡ 
sp¡ A¡_p\u ê$Xy„$ buSy>„ iy„? L$p¡C_¡ Ap_„qv$s L$fhy„ A¡ ̀ Z 
Ap_„v$ S> L$l¡hpe.'

Ciy rÀõs¡ L$üy„ R>¡, "bpfÏ„ MMX$php¡ sp¡ DOX$ep„ 
rh_p fl¡i¡ S> _l].' `f„sy Ap`Zp L$rhhf îu 
fhuÞÖ_p\ V$pNp¡f sp¡ A¡_p\u `Z ApNm `p¡sp_p 
L$pìe "A¡L$gp Qpgp¡ f¡' dp„ L$l¡ R>¡ L¡$, spfy„ L$s®ìe bpfÏ„ 
MMX$phhp_y„ R>¡, s¡ DOX¡$ L¡$ _ DOX¡$, sy„ spf¡ MMX$pìep 
L$f. A\p®s am_u Apip rh_p k„õ\pAp¡A¡ hX$ugp¡ 
dpV$¡ r_óL$pd L$d® L$fhp_y„ R>¡. 

âL$pi kdunp_p dpÝed\u Å¡ X$p¡.hufQ„v$cpC, 
A¡X$. Dv$e_cpC, rië`pb¡_, Aë`pb¡_ hX$ugp¡_u 
ipfuqfL$, dp_rkL$, ^prd®L$ L¡$ L$pev$pL$ue d|„ThZp¡ L¡$ 
s¡d_u kdõepAp¡_p¡ DL¡$g, Å¡ dep®qv$s âñp¡Ñfu_p 
õhê$`¡ Ap`u iL¡$ sp¡ A¡ `Z âL$pi_y„ A¡L$ _hy„ qL$fZ 
b_u fl¡i¡.

Qpgp¡ k„hpqfA¡, Æh_ A¡d_y„, 
S>¡Z¡ b_pìep ki¼s Ap`Z_¡.

îudsu Ly$kydb¡_ lfui ̂ fdiu
ky\fu(dygy„X$)

sp. 5.11.2024_p A„L$_p Ars\u k„`pv$L$ sfuL¡$ râÞku`pg îudsu 

Ly$kydb¡_ lfui ̂ fdiu-ky\fu(dygy„X$) _p¡ g¡M âL$pris R>¡.

Qpgp¡ k„hpfuA¡
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: Ål¡fps k„‘L®$ :
l¡dp„N gpgÆ ipl

dp¡.: 99206 46846
E-mail : kdoprakash@gmail.com

âL$pi-kdunp lh¡ “¡V$ ‘f....
www.prakashsamiksha.com

qL$fuV$ gÿduQ„v$ gp‘kuep
L¡$iftkl ApZ„v$Æ Mp¡“p
rsgL$Q„v$ Ly„$hfÆ gp¡X$pep
rië`pb¡_ AÅZu

L$pídufpb¡_ rhf¡ÞÖ gyW$uep
A¸X$. i¥g¡i k“s¹ ipl
qL$fuV$ M¡sku ipl
S>e„s rhi“Æ R>¡X$p

V²$õV$ fÆ. “„ : F - 69260

AÞe V²$õV$uAp¡

""âL$pi''
X$p¸. h¡gÆ ‘pðuf Np¡kf

""kdunp''
k“s¹ ipl A“¡ Np¡thv$Æ ÆhfpS> gp¡X$pep

""âL$pi kdunp''
k“s¹ ipl

fpeQ„v$ fs“iu “pNX$p

ApÛs„ÓuAp¡

CA lufpQ„v$ v$pdÆ v$„X$
: s„Óu :

hp¸ëeyd : 05, A„L$ : 01,  sp. 5-11-2024

‘p¡õV$/Ly$fuAf ‘Óìehlpf dpV¡$ kf“pdy„

: L$pep®ge :

PRAKASH SAMIKSHA

A/704, Remi Bizcourt, Plot No. 9, 
Shah Indl. Estate, Off Veera Desai Road, 

Andheri (W), Mumbai-400 053.

kf“pdpdp„ a¡fapf A„N¡ rhi¡j rh“„su.
Ap‘“p fl¡W$pZ“p kf“pdpdp„ a¡fapf A„N¡“u “p¢^ 
lh¡’u kdoaddress@gmail.com D‘f dp¡L$ghp.

rhi¡j “p¡¢^ :  âL$pi kdunpdp„ âL$pris ’sp 
v$f¡L$ âL$pf“p g¡M A“¡ d„sìep¡dp„ ìe¼s rhQpfp¡ S>¡ 

s¡ g¡ML$“p R>¡. âL$pi kdunp“y„ s„Óu d„X$m s¡ 
rhQpfp¡ kp’¡ klds R>¡ s¡d dp“hy„ “l].   - s„Óu 

âdyM : CA lufpQ„v$ v$pdÆ v$„X$
d„Óu : A¸X$. Dv$e“ gpgÆ gp¡X$pep
L$p¡jpÝen : l¡dp„N gpgÆ ipl (gp¡X$pep)

CDO Prakash Samiksha Dt. 5-11-2024

Ÿ l¡ÞX$ ̀ pfku Npfp kpX$u, vy$`Ë$p
Ÿ diu_ ̀ pfku kpX$u, Ly$s}, vy$`Ë$p, Stoll, bp¡X®$f.
Ÿ Party Wear Saree.
Ÿ f„Nb¡f„Nu bp„^Zu, vy$`Ë$p
Ÿ L$p¡V$_ L$p¡V$p huh]N s\p A¡çb°p¡eX$fu kpX$u.
Ÿ v$pv$u-_p_u_¡ âk„Ndp„ ̀ l¡fhp gpCV$ h¡CV$ kpX$u.
Ÿ  àg¡_ ̀ p¡sdp„ (A_¡L$ h¡fpeV$u)
Ÿ a¡Þku dkgu_ L$p¡V$_ âuÞV¡$X$ Ly$s} k¡V$ (3 pcs, 

2 pcs, A/c  S>¡hu W„$L$ Ap`¡ s¡hy„ dV$ufueg)
Ÿ v$f¡L$ Ås_y„ A¡çb°p¡eX$fu hL®$ sdpfu `k„v$Nu dyS>b 
kpX$u-QZuepQp¡mu, X²¡$k, Ap¡ëV²¡$i_.

SPL OFFER :  a¼s kpQu S>fu_u kpX$u, 
QZuepQp¡mu, OfQp¡mp, bp¡X®$f, ågp, k¡gp, Q„v$fhp, 
`p¡X$uep, bÅf L$fsp„ h^pf¡ cph\u h¢Qhp Sy>_u A_¡ 
ÅZusu vy$L$p_.
fp¡L$X$p ê$r`ep-k„sp¡jL$pfL$ hmsf-sfs S>$ apC_g

dlphuf kpfuT v dlphuf kpfuT v dlphuf kpfuT v v

dp¡v$u Qpg, ip¡` _„.2, kuTÞk ip¡ ê$d_u kpd¡,  
õV¡$i_ fp¡X$, kp„sp¾y$T (h¡õV$). 

M. : 91 3714 6272 / 96195 54801

dlphuf kpfuT-kp„sp¾y$T
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âL$pi kdunp_p hpQL$p¡ dpV¡$
rh.k„. 2081_y„ _hy„ hj® 
kyMip„rs, kd©qÙ A_¡ 

k„sp¡j_y„ k„hplL$ b_u fl¡ 
A¡hu iycL$pd_p kl

kh£ oprsS>_p¡_¡ 
_|s_ hjp®rc_„v$_

_|s_ hjp®rc_„v$_
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Tel.: 6155 9901
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- X$p¸. hufQ„v$ gMdiu “pNX$p, 
M.B.B.S. (dy„bB), M : 8369077978

Apfp¡Áe 
âL$pi

Apfp¡Áe dpV¡$ D`ep¡Nu dprlsu-2

(6) h_õ`rs A_¡ Apfp¡Áe : Ap`Ï„ Apfp¡Áe 
S>mhpe s¡ dpV¡$ Ly$v$fs¡ Np¡W$hZ L$fu R>¡ ̀ f„sy Ap D`ep¡Nu 
h_õ`rs_p apev$p\u AÅZ lp¡sp Ap`Z¡ s¡_p¡ r_erds 
D`ep¡N L$fsp„ _\u. s¡\u S> Al] kl¡gpC\u dmu fl¡su 
Apfp¡Áev$peu h_õ`rs_u D`ep¡Nusp ÅZuA¡.

sygku : sygkudp„ 40 S>¡V$gp L¡$rdL$ëk Apfp¡Áe_¡ 
D`ep¡Nu R>¡. hX$ugp¡A¡ (Csf ^d®dp„ Mpk) sygku_¡ 
^prd®L$ õ\p_ Apàey„ R>¡ `qfZpd¡ Of¡Of¡ sygku_p ¼epfp 
lp¡e R>¡. r_erds fus¡ sygku_p v$i¡L$ `p__p¡ D`ep¡N 
L$fhp¡. sygku Nfd lp¡hp\u ÷uAp¡A¡ (fS>õhgp A_¡ 
kN®cp) âL©$rs âdpZ¡ dep®qv$s D`ep¡N L$fhp¡. sygku_¡ 
Qphu_¡ Mphu _l]. Qp dp„ DL$pmu gC iL$pe L¡$ sygku_p¡ 
DL$pmp¡ b_php¡ L¡$ v|$^u, L$p¡my L¡$ Aphmp_p Äeykdp„ kp\¡ 
sygku_¡ `uku r_erds g¡hpe. sygku ifv$u, L$a dpV¡$ 
î¡›$ v$hp R>¡. sph, hpefk_u i¼esp OV¡$, ârsL$pf i[¼s 
h^pf¡ S>¡\u rbdpfu\u v|$f fl¡hpe. s¡dp„ ̀ pfp¡ (Mercury) 

lp¡e R>¡ s¡\u Qphu_¡ Mphy„ _l]. v$p„s dpV¡$ lpr_L$pfL$.
rbgu`Ó : sygku_u S>¡d S> ^prd®L$ dp_ `pd¡gy„ 

rbgu`Ó i„L$f_¡ QX$phpe R>¡ A_¡ s¡_¡ âkpv$ê$`¡ Mhpe R>¡. 
fp¡S> 3 `Ñu ^fphsp A¡ 3 `p_ Mpgu `¡V¡$ Mphp\u A¡dp„ 
fl¡g rhV$pdu__¡ gu^¡ ârsL$pfi[¼s h^¡, `¡V$_u 
kdõep\u Ry>V$L$pfp¡ dm¡, ifuf_¡ W„$X$L$ Ap`¡. lpC 
bu.`u._¡ r_e„rÓs L$f¡, ågX$ iyNf L„$V²$p¡g L$f¡, ùv$e_y„ 
õhpõÕe ky^pf¡.

duW$p¡ gudX$p¡ : duW$p¡ gudX$p¡ ̀ p¡jZ_y„ ̀ phf lpDk R>¡. 
s¡dp„ rhV$pdu_ A¡,bu,ku kp\¡ Ape_®, L¡$gíed, ap¡õafk, 
TuÞL$, A¡du_p¡ A¡kuX$, âp¡V$u_, L$pbp£lpCX²¡$V$ A_¡ ap¡guL$ 
A¡rkX$ S>¡hp `p¡jL$ sÒhp¡ õhpõÕe_¡ s„vy$fõs fpMhpdp„ 
dv$v$ L$f¡, A¡_urdep_¡ v|$f L$f¡ R>¡. duW$p¡ gudX$p¡ ÁgyL$p¡T_u 
gp¡ludp„ rd¼k \hp_u q¾$ep_¡ ^udu `pX¡$ R>¡ S>¡\u 
ågX$kyNf OV¡$ R>¡ A_¡ X$pepbuV$uT L„$V²$p¡gdp„ fl¡ R>¡. duW$p 
gudX$p_p `p_ kp\¡ buÆ L$p¡C`Z hõsy Mphp\u s¡_y„ 
`pQ_ ̂ uf¡ ̂ uf¡ \pe R>¡, ifuf_¡ gp„bp kde ky^u A¡_Æ® 
dþep L$f¡ R>¡. A_¡ hS>_ OV$pX$hpdp„ dv$v$ dm¡ R>¡. duW$p 
gudX$p_¡ hpV$u_¡ R>pk kp\¡ ̀ uhp\u ̀ ¡V$_u NX$bX$dp„ fpls 
dm¡ R>¡. Ap `p_ Ap„M_u Äep¡rs h^pf¡ R>¡, dp¡rsep_u 

kdõepdp„ `Z  fpls Ap`¡ R>¡. _prme¡f_p s¡gdp„ duW$p 
gudX$p_p `p_ DL$pmu Ap s¡g hpmdp„ _pMhp\u hpm 
dS>b|s b_¡, N°p¡\ ̀ Z h^¡. Ap ̀ p_ ÐhQp dpV¡$ NyZL$pfu, 
õL$u_ ̀ f _¡Qfg Ágp¡ gphhp_y„ L$pd L$f¡. â¡N_ÞV$ ÷u A_¡ 
b°¡õV$ auX$]N L$fphsu ÷uA¡ gudX$p_p `p_ Mphp _tl. 
S>¡d_u õL$u_ Ars k¡ÞkuV$uh R>¡ s¡dZ¡ `Z D`ep¡N 
V$pmhp¡. gudX$p_p ̀ p_ khpf¡ Qphu_¡ Mphp\u L$bÆeps, 
A¡kuX$uV$u A_¡ N¡k_u sL$gua fl¡su _\u.

aºv$u_p¡ : `pQ_s„Ódp„ ky^pf, A`Qp¡ A_¡ DbL$p 
dV$pX$hpdp„ dv$v$ L$f¡ R>¡. s¡dp„ A¡ÞV$udpC¾$p¡bpeg NyZ^dp£ 
R>¡ S>¡ bp¸hg tkX²$p¡d_p gnZp¡_¡ v|$f L$fu iL¡$ R>¡. s¡dp„ 
bmsfp rhfp¡^u Akfp¡ R>¡. s¡_p„ W„$X$L$_p NyZ_¡ L$pfZ¡ 
Nfdudp„ M|b D`ep¡N L$fhp¡. aŸv$u_p_u Qp ̀ uhp\u L¡$ spÅ 
`p„v$X$p Mphp\u ðpk_u vy$N¯^ v|$f \pe R>¡.

L$p¡\duf : fp¡N ârsL$pfL$ i[¼s dS>b|s \pe. 
L$p¡\duf_y„ k¡h_ L$fhp\u ifufdp„ Ådsy„ A¡¼kV²$p kp¡X$ued 
`¡ipb dpfas¡ ifufdp„\u blpf _uL$mu Åe. L$p¡\duf_p 
k¡h_\u b¡X$ L$p¡g¡õV²$p¡g v|$f \pe. ågX$â¡if L„$V²$p¡gdp„ fl¡. 
guhf_u rbdpfudp„ apev$pL$pfL$, `pQ_ A_¡ Ap„sfX$p_p 
Apfp¡Áe_¡ õhõ\ fpM¡.

_pNfh¡g : dp¢ _p¡ õhpv$ ky^pfhp D`fp„s c|M gNpX¡$, 
`pQ_ L$f¡. s¡ Q¡` rhfp¡^u, `uX$p v|$f L$f_pf, bmsfp v|$f 
L$f_pf R>¡. s¡_u spkuf Nfd lp¡hp\u L$adp„ fpls Ap`¡. 
s¡dp„ Apep¡X$u_, L¡$gíed, `p¡V¡$íed, rhV$pdu_ B1, B2 
r_L$p¡V$u_uL$ A¡kuX$, r_epkuL$, L¡$fpV$u_, V¡$_u_, âp¡`¡_, 
ApëL$gp¡CX$ S>¡hp sÒhp¡ R>¡.

L$X$hp¡ gudX$p¡ : `¡V$_p Mfpb b¡¼V¡$fuep_¡ _ô$ L$f¡ R>¡, 
gp¡ludp„ kpL$f OV$pX¡$, ârsL$pf i[¼s h^pfu L¡$Þkf kpd¡ 
fnZ Ap`¡, hS>_ Dspfhpdp„ dv$v$ L$f¡.

Åkh„su (Åk|v$)_p aŸg : Ap aŸg_¡ ̀ pZudp„ DL$pmu, 
Npmu s¡dp„ g]by _pMu L¡$ Ap aŸg kyL$hu s¡_p¡ `phX$f 
b_phu v|$^ kp\¡ khpf-kp„S> g¡hp\u gp¡lu TX$`\u h^¡, 
hS>_ OV$pX¡$, lpC bu.`u. r_e„rÓs L$f¡. Ap fus¡ AfX|$ku, 
_Np¡m, `pqfÅs, b°pûu, `y__®hp S>¡hu A_¡L$ h_õ`rs 
OZu NyZL$pfu R>¡.

(¾$di:)
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×rô$
L$p¡Z

A¸X$. L¡$s_ d^yL$p„s gp¡X$pep-L$p¡W$pfp (Np„^u^pd), dp¡.:9879522642

kyM ip¡^hp `l¡gp v$y:M kpd¡ gX$hp_u QmhX$,
kNhX$ d¡mhhp dpV$¡ ¼epf¡L$ Qgphu g¡hpsu ANhX$.

Æh_dp„ kyM-v$y:M A¡ rk½$p_u b¡ bpSy> R>¡. 
Æh_dp„ ¼epf¡L$ rk½$p¡ kyM A¡V$g¡ L¡$ kNhX$p¡_u sfa¡Zdp„ 
sp¡ ¼epf¡L$ v$y:M A¡V$g¡ ANhX$p¡_p sfa¡Zdp„ hmp„L$ g¡sp¡ 
lp¡e R>¡. kpfp fõsp b_phhp X$pehT®_ ê$`u ANhX$p¡ 
Ap`Z¡ kl_ L$fsp lp¡CA¡ R>uA¡ s¡d Æh_dp„ `Z 
ApNm h^hp dpV$¡ Aph_pfp¡ kde kyMdp„ rhs¡ s¡ dpV$¡ 
¼epf¡L$ v$y:M ê$`u hmp„L$ D`f `Z Qpghy„ `X¡$ s¡_u 
`|h®s¥epfu ̀ Z lp¡hu Å¡CA¡.

ANhX$dp„ ̀ Z kNhX$_p¡ Ap_„v$ L¡$d g¡hp¡.
A¡L$ h©n `pk¡\u am A_¡ R>p„eX$p_u kNhX$ d¡mhhp 

dpV$¡ s¡_¡ A¡L$ R>p¡X$ \u hV$h©n b_hp ky^u_u kafdp„ `Z 
Ap`¡g kde A_¡ cp¡N A_¡ sdpd ANhX$cfu 
`qf[õ\rsdp„ kpd_p¡ L$fu ApNm hÝep¡ li¡ A_¡ ApS>¡ 
s¡_u duW$pi\u s¡ b^pdp„ râe ̀ Z li¡. X$p¡¼V$f ̀ Z S>epf¡ 
d_yóe_u ùv$e_u ̂ bL$pfp_u gpC_ _uQ¡-D`f \pe sp¡ S> 
Æhsp lp¡hp_u r_ip_u Ap`¡ R>¡ A_¡ ku^u guV$u Å¡C_¡ 
d©s Ål¡f L$f¡ R>¡. A¡V$g¡ S> Æh_dp„ `Z kNhX$p¡ kp\¡ 
Æhsp sp¡ b^p_¡ AphX¡$ R>¡ `Z kNhX$ d¡mhhp dpV$¡ 
ANhX$p¡dp„ ̀ Z L¡$d Æh_ Æhhy„ A_¡ L¡$d ApNm h^h„y A¡ 
iuM¡ R>¡. AdyL$ kde¡ sp¡ dpZk A¡V$gp¡ v$y:Mu lp¡e R>¡ L¡$ 
kNhX$ lp¡hp R>sp„ ̀ Z s¡_¡ kde D`f dpZu iL$sp¡ _\u 
A_¡ kpQp¡ kyMu dpZk sp¡ ANhX$p¡dp„ `Z ip„s rQs¡ 
`p¡sp_p Æh__p¡ Ap_„v$ dpZsp¡ lp¡e R>¡.

kNhX$ dpV$¡ ANhX$_p¡ kpd_p¡ L$fhp_u AphX$s .
L$p¡C kpfp L$pe®_u iê$Apsdp„ A_¡L$ AX$QZp¡ Aph¡ R>¡ 

A_¡ s¡ AX$QZp¡dp„ fõsp¡ L$pY$u_¡ ApNm h^¡ R>¡ s¡ S> kam 
\pe R>¡. Ap`Z_¡ ApS>L$pg L$çaV$® Tp¡__u Apv$s sp¡ A¡hu 
`X$u R>¡ A_¡ Aph_pfp kdedp„ Ap`Z¡ S>¡ kNhX$p¡ cp¡Nhu 
füp R>uA¡ L¡$ Ap`Zp k„sp_p¡_¡ Ap`u füp R>uA¡, s¡ 
Arcdp_ sfa v$p¡fu Åe R>¡. h^y ̀ X$su kNhX$sp_p L$pfZ¡ 
R>L$u `Z S>CA¡ R>uA¡ A_¡ Ap`Z¡  \p¡Xy„$ `Z ApNm 
`pR>m ̀ Z Qgphu g¡sp _\u L¡$ A¡X$S>õV$ L$fu iL$sp _\u. 
A_¡ h^y ̀ X$su Apip Ap`Z_¡ r_fpip sfa v$p¡fu Åe R>¡. 
\p¡X$u ANhX$ ̀ X¡$ sp¡ Ap`Zp D`f ÅZ¡ Apc apV$éy„ lp¡e 
s¡d _pku`pk \hp_¡ bv$g¡ s¡_p¡ kpd_p¡ L$fu A_¡ 
ANhX$dp„ ̀ Z L¡$d Myi fl¡hy„ s¡ Ap`Z¡ hX$ugp¡_p Æh_\u 
iuM d¡mhu A_¡ Aph_pfu v$f¡L$ nZdp„ `Z Myiu\u 
Æhsp iuMhy„ ̀ X$i¡. 

ANhX$dp„ kNhX$ ê$`u hmp„L$ g¡hp_u ̀ |h®s¥epfu.
kdeQ¾$ afsp hpf _\u gNsu A_¡ a¼s `k¥ p¡ A_¡ 

cpr¥ sL$ kMy  S> Æh__„y kMy  _\u A¡ kdS>hp_p¡ âeÐ_ 
L$fhp¡ ÅC¡ A¡ A_¡ _p_u _p_u hpspd¡ p„ `Z Miy u dmi¡ s¡ 
kdS>hp A_¡ ¼epfL¡ $ kMy  ip¡̂ hp `lg¡ p v$:y M kpd¡ 
gX$hp_u QmhX$ `Z L$fhu ÅC¡ A.¡  Aph_pfu `Y¡ $u_¡ b^u 
kNhX$ Ap`hp L$fsp ¼epfL¡ $ ANhX$dp„ ̀ Z L$¡d flh¡ pe s¡ 
`Z sd¡ _¡ A_cy h L$fphhp¡ ÅC¡ A.¡  ¼epfL¡ $ AQp_L$ 
diy ubs Aphu `X$¡  sp¡ s_¡ p¡ kpd_p¡ L$fhp dpV$¡ sd¡ 
iuMpX$¡gp fõsp D`f ¼epf¡ hmpL„ $ gh¡ p¡ ̀ X$¡  L$¡  ¼epf¡ Æh__¡ 
^ud„y `Z L$fh„y `X$¡  sp¡ sdpfu AphX$s D`f cfpj¡ p¡ fpMu, 
A_cy h_p¡ D`epN¡  L$fu, ANhX$pd¡ p„ `Z sdpfp Æh__u 
_e¥ p kfy rns A_¡ kamsp`h| L® $ `pf \pe s_¡ u `h| ® se¥ pfu 
`Z ApS>_p S>dp_p_u Mpk S>ê$fueps R>.¡

kNhX$ dpV$¡ g¡hp¡ `X$sp¡ ANhX$ê$`u hmp„L$ 

A¡L$ `p_p_p hprj®L$ iyctQsL$ v$psp : S>e¡i v$pdÆ _\ycpC v$„X$ - d„S>g f¡gX$uep (dygy„X$)

Ål¡fpsv$pfp¡“¡ r“h¡v$“
 Ap‘ Äepf¡ Ål¡fps“u d¡V$f dp¡L$gphp¡ Ðepf¡ s¡“u 
kp’¡ bug L$p¡“p “pd“y„ Å¡Bi¡ s¡ S>Zphip¡. kp’¡ 
Ap‘“y„ kf“pdy„, L$p¡ÞV¡$ÞV$ ‘k®““p¡ dp¡bpBg “„bf 
AQ|L$ dp¡L$ghp rh“„su. ‘¡d¡ÞV$ dp¡L$ëep ‘R>u ‘¡d¡ÞV$ 
V²$p„S>¡¼i“ õgu‘ L¡$ ‘¡ õgu‘ kp’¡ dp¡bpBg “„bf 
dp¡L$ghp S>¡’u fL$d Ap‘“p Mpspdp„ S>dp gB iL$pe.

kp¡“g ApV®$

‘pfku hL®$, L$kb hL®$, ÆL$ L$kb, ‘uV$p hL®$, dp¡Qu V$pL$p¡, bV$ L$kb, lp’ hL®$
A“¡ diu“ hL®$“u kpX$uAp¡ A“¡ QZuepQp¡mu f¡X$u õV$p¡L$dp„ dmi¡. s¡dS> Ap¡X®$f’u

b“phu Ap‘hpdp„ Aphi¡. sdpfu Sy>“u kpX$uAp¡“¡ Ap¡ëV$f L$fu Ap‘iy„.
kpQu S>fu_u kpX$uAp¡ h¡Qu Ap`hpdp„ Aphi¡. Adpfu buÆ L$p¡C ipMp _\u

Mob.: 99678 41792

kpX$uAp¡“p A“ychu ip„sucpB“¡ dmp¡...

$"rihd', X$u-201/202, fOy“p’ “Nf, hpNg¡ A¡õV¡$V$,
fp¡X$ “„. 9, rihk¡“p Ap¡auk“u kpd¡, ’pZp-400 604. 

(\pZp)
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oprs DÐL$j®_p A¡L$ cìeprscìe gÿep„L¡$ `lp¢Q¡gp 
âL$pi kdunp_¡ lpqv$®L$ Arc_„v$_. âL$pi_p Ap L$pe®_¡ 
kpL$pf L$fhp A_¡L$ _p_p dp¡V$p v$p_hufp¡, Ål¡f-Mbf 
Üpfp `pL$_¡ Mpsf `|fy„ `pX$_pfp rhop`_ v$pspAp¡, â¡k, 
`p¡õV$g rhcpN, X$uguhfu ̀ p¡õV$d¡_, Ly$fuef kh}khpmp, 
g¡ML$ dlpiep¡, S>¥_ kp^y k„sp¡, kpÝhuÆAp¡ A_¡ kdpS> 
L¡$ S>¡Z¡ kdpQpf `|fp `pX$ep, A¡ kh£_¡ Ap dlpeodp„ 
k¡hpL$ue Aplºrs Ap`hp bv$g bdZp lpqv$®L$ 
Arc_„v$_.

s „Óug ¡M, k „L $g_L $ pe ® ,  rhN ¡f ¡  
L$p¥iëe`|h®L$ ApV$gu gp„bu epÓp_p gÿep„L$ 
ky^u `lp¢QpX$hp bv$g s„Óu dlpiep¡_¡, 
hluhV$L$pfp¡_¡ A_¡ â¡fZpv$peu kh£ dlp_ychp¡_¡ lpqv$®L$ 
Arc_„v$_.

lh¡ L¡$V$gp„L$ _d° ìehlp~ k|Q_p¡ sfa `Z duV$ 
dp„X$uA¡:

(1) ApS>¡ f¡`, g|„V$, Qp¡fu, X$L¥$su, Ny„X$pNufu_p 
Mv$bv$sp kdpQpfp¡\u R>gL$psp Qp¡`p_uep, V$¡bg¡V$, 
AMbpfp¡ kpdpreL$p¡ rhN¡f¡\u Ap`Zp„ kdpS>_p hp„QL$hN® 
L„$V$pmu Nep R>¡, s¡d_¡ aphsp _\u L¡$ s¡Ap¡ ̂ fpB Nep R>¡. 
lh¡ hp„Q_ dpV$¡ dep®qv$s kde S> kprlÐe frkepAp¡_¡ 
apm¡ Aph¡ R>¡. s¡\u g¡ML$hN®, k„L$g_L$pf rhÜp_hN®_¡ 
`p¡sp_u rgrMs kpdN°u kdpS> kdn fS|> L$fu iL¡$ A_¡ 
kdpS>_¡ L$p¡C k„v$¡ip¡ `lp¢Qsp¡ L$ep£ s¡hp¡ Ap_„v$ s¡Ap¡ 
A_ychu iL¡$.

(2) 100 hj®_u `pev$p_¡ `lp¢Qsp Ap rhriô 
kpdpreL$_u DS>hZu âk„N¡ cìeprscìe c„X$p¡m A¡L$Ó 
\i¡. A¡ Apr\®L$ c„X$p¡m_¡ kpQu, dS>b|s rkõV$d\u kdpS> 
DÐL$j®_u L$p¡'L$ fQ_pÐdL$ qv$ip sfa, kdpS> L$ëepZ_p 
_¡L$ A_¡ _½$f L$pd sfa hpm¡.

(3) Ap`Zp„ kdpS>_p A_¡L$ eyhpAp¡ DÃQ rinZ 
Üpfp Apr\®L$ fus¡ i¥nrZL$ fus¡ A_¡ k„õL$pfê$`¡ âNrs_p 
kp¡`p_p¡ kf L$ep® R>¡, Ðepf¡ s„Óuîu lufpQ„v$cpC v$„X$ 
kpl¡b_u r_îpdp„ kpdprS>L$ DÐL$j® sfa hpmhp A¡L$ 
kr_›$ krdrs r_dp®Z `pd¡ A_¡ v$pspAp¡A¡ k„`|Z® 
rhíhpk kp\¡ Å¡Csp¡ c„X$p¡m R>gL$phu v$u^p¡ R>¡ Ðepf¡ s¡_p¡ 

kv$y`ep¡N ̀ yfhpf L$f¡.
(4) oprs DÐL$j®_y„ L$pd cìe R>¡ S> A_¡ Ap`Z¡ kp¥ 

L$p¡CA¡ s¡ qv$ipdp„ _p_y„ dp¡Vy$„ îrdL$/ h¥QpqfL$ L¡$ Apr\®L$ 
klL$pf Ap`u Ap ArÜrse DÐkh_u DS>hZu_p 
r_dp®Zdp„ ̀ p¡sp_y„ ep¡Nv$p_ Ap`uA¡.

(5) oprs_p L$ëepZL$pep£_¡ L$C fus¡ ApNm ^`phu 
iL$uA¡ s¡ A„N¡_p _d° k|Q_p¡, ârscphp¡ A_¡ ìehlp{ 

k¡hpL$pep£ L$C fus¡ \C iL¡$, L$ep„ \C iL¡$, s¡ 
dpV$¡_p„ k|Q_p¡ AphL$pfu_¡ A¡L$ _p_L$X$u õ`^p®ê$`¡ 
d¡mhu iL$uA¡. â\d, rÜrse A_¡ s©sue 
`yfõL$pfê$`¡ ê$p. 51,000/-, ê$p.25,000/, 
ê$p. 11,000/- S>¡hp C_pd\u s¡d_¡ _hpÆ 

iL$uA¡.
(6) rhrh^ `pkpAp¡dp„, rhjep¡dp„ L¡$ n¡Ódp„ KQu 

L$npA¡ `lp¢Q¡gp L¡$V$gp„L$_u rhNs d„Nphu, â.k. Üpfp 
A\hp S>¡d_u ÅZL$pfu R>¡ s¡d_p Üpfp dprlsu Ap`u 
rhNsp¡ d¡mhu, s¡d_¡ oprs kdn _p_uiu V²$p¡au, 
kqV®$qaL¡$V$\u âp¡Ðkprls L$fu iL$pe.

(7) rinZ n¡Ó¡, kprlÐe n¡Ó¡, L$gpn¡Ó¡, d_p¡f„S>_ 
n¡Ó¡ A_¡L$ oprsfÐ_p¡ dmu fl¡ S>¡d_¡ kdpS> kdn gphu 
iL$pe A_¡ lÆ JQp riMfp¡ kf L$fhp âp¡Ðkprls L$fu 
iL$pe.

(8) â.k. _u Ap k¡ÞQyfu S>e„rs dpV$¡ A_¡L$ 
iycL$pd_pAp¡ ̀ pW$hy„ Ry>„.

- C.A. Ly$gu_L$p„s Qp„`iu gyW$uep
kpdprS>L$ L$pe®L$sp® 98200 39469

100du S>e„rs âk„N¡ âL$pi kdunp_¡ L¡$V$gp„L$ ìehlpê$ _d° k|Q_p¡
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îu dlphuf A¡çb°p¡eX$fu
fpS> r_L¡$s_ rbëX$]N HDFC _u bpSy>dp„, aºg N‰u_u kpd¡, 

dpVy„$Np k¡.f¡.  86522 39537 / 98339 16510 kp¡dhpf¡ b„^

l `pfku cfs A_¡ bV$L$kb_u kpX$uAp¡ s¥epf 
s¡dS> Ap¡X®$f\u l kpQu S>fu_u kpX$uAp¡ bp¡X®$f
l Sy>_p kpQp OfQp¡mp l L$kb_p QZuep-Qp¡gu 
bÅf\u h^pf¡ cph\u h¢Qhp dlphuf-dpVy„$Np gC 
Aphp¡, sfs S> apC_g.
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L¡$X$uAp¡ ¼gprkL$ ̀ fuhpf_p cìe kdpf„cdp„ ̀ |Äe X$p¡. 
îu op_hÐkg õhpdu_p â¡fL$ âhQ_ kp\¡ DS>hZu

L¡$X$uAp¡ ¼gprkL$ `fuhpf_p D`¾$d¡ 29 kàV$¡çbf, 
2024_p fp¡S> rhi¡j kdpf„c ep¡Åep¡, S>¡dp„ `|Äe X$p¡. 
îu op_hÐkg õhpduA¡ Ap[ÐdL$ Dßrs A_¡ Æh__¡ 
_hu qv$ipdp„ gC S>sy„ â¡fL$ âhQ_ Apàey„. s¡Ap¡ Üpfp 
Ap`¡gp hpõsrhL$ Æh__p Dv$plfZp¡ âÐe¡L$ lpS>f 
ìer¼s_p Æh_ kp\¡ klS> fus¡ k„L$mpep, A_¡ kp¥A¡ 
s¡d_¡ d„ÓdyÁ^ \C_¡ kp„cþep.

L¡$X$uAp¡ ¼gprkL$ ̀ fuhpf_p âdyM îu dyL¡$i d¥k¡fu Üpfp 
`fuhpf_u rhrh^ âh©rÑAp¡ A_¡ DØ¡íep¡ rhi¡ dprlsNpf 
L$fu_¡ L$pe®¾$d_¡ h^pf¡ DS>hZude b_pìep¡. `|Äe 
õhpduÆ_¡ Ap âk„N¡ Apd„rÓs L$fhp dpV$¡ lf¡ÞÖcpC 
(rNf_pf V$u)_p klL$pf_p¡ rhi¡j D‰¡M L$fhpdp„ Apìep¡, 
A_¡ ̀ fuhpf sfa\u Apcpf ìe¼s L$fpep¡.

Ap âk„N¡ îu gÿdufpS> (^fdiu) ipl¡ k„`|Z® 
kdpf„c_y„ kyQpfy k„Qpg_ M|b S> ip„rs`|h®L$ A_¡ 
r_`yZsp\u k„cpþey„, S>¡_p\u L$pe®¾$d_p v$f¡L$ sb½¡$ 
D‰pk A_¡ ApÐduesp S>mhpC flu. L$pe®¾$ddp„ Arsie 

dpÞe dl¡dp_p¡_u D`[õ\rsA¡ kdpf„c_¡ rhi¡j ip¡cp 
Ap`u. Ap DÐL$V$ A_¡ cìe âk„N Üpfp L¡$X$uAp¡ ¼gprkL$ 
`fuhpf¡ kdpS>dp„ A¡L$sp A_¡ k„õL$pf_p d½$d k„v$¡i_p¡ 
`qfQe L$fpìep¡.

Ap âk„N_u kamsp_y„ î¡e L¡$X$uAp¡ ¼gprkL$_p õ\p`L$ 
kæe îu dZuL$p„s rlfÆ ^y‰p_¡ Åe R>¡, S>¡dZ¡ 80 
hj®_u he¡ ̀ Z eyhp_p¡_u S>¡d L$pe® L$fu Ap cìe L$pe®¾$d_¡ 
A„Åd Apàep¡. s¡d_p A`frds âeÐ_p¡ A_¡ r_›$p\u Ap 
L$pe®¾$d A¡L$ rhi¡j DrQs õsf¡ ̀ lp¢Ãep¡.

fpeQyf(L$Zp®V$L$) dlpS>““p “hp ‘v$pr^L$pfu
 fpeQyf L$.v $.Ap ¡. S> ¥“ oprs dlpS>““p 
‘v$pr^L$pfuAp¡“u lpgdp„ ’e¡gu hfZu dyS>b rMgh„sub¡“ 
l„kLy$dpf gp¡X$pep AÝen, Nufui ÆhfpS> gp‘rkep-
dp“v$d„Óu, rldp„iy îuL$p„s gp¡X$pep-L$p¡jpÝen, kv$õep¡ 
L$ë‘“p L$p„rsgpg NX$p, f¡Mp syjpf dp¡dpep A_¡ DÄS>hg 
D`¡ÞÖ ̂ fdiu r_ey¼s \ep. (cyg ky^pf)

îu âNrs drlgp d„X$m dp¡V$u tk^p¡X$u

îu âNrs drlgp dX„ $m dpV¡ $u tk^pX¡ $u Üpfp
dN„ mhpf sp. 24-09-2024“p Apf dpģ, dgy X„y $ Mps¡ 
drlgp dX„ $m“p kæep¡ s’p Apdr„ Ós kæep¡ kp’¡  ""DX$“ 
R>y '' NSy >fpsu rk“d¡ p L$pe¾® $d“„y ApepS¡ >“ L$fg¡ . kæep“¡ u 
Mb| S> ipV̧$®  “pV¡ $ukdp„ kpfu k¿„ epdp„ lpS>fu ‘Z lsu. 

rb_peaf rhL$diu_p rQÓp¡ âi„kp`pÓ bÞep
_¡õL$p¡ Np¡f¡Nph Mps¡ sp. 25 \u 

27 Ap¡¼V$p¡bf v$fçep_ ep¡Åe¡g 
lpV$ ApV®$ A¡¼Tubui_dp„ îudsu 
rb_peaf rhL$diu Üpfp `¡CÞV$]N 
âõsys L$fhpdp„ Apìep lsp S>¡ 

dygpL$psuAp¡_u M|bS> âi„kp ̀ pçep lsp.
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A¸X$. du_gb¡_ cfs Mp¡_p
du_gb¡_ Æsp¡ A¡`¡n_p X$uf¡¼V$f 

sfuL¡$ r_ey¼s \ep R>¡.

Ágp¡bg byL$_u `k„v$Nu krdsudp„ l¡dfpS> ipl
IÁg¡ÞX$_u rh¿eps Ágp¡bg byL$ Ap¡a A¡¼kug¡Þk_u 

`k„v$Nu krdsudp„ dy„bC NyS>fpsu kdpS>_p õ\p`L$ X$p¸. 
l¡dfpS> ipl_¡ Ágp¡bg byL$ Ap¡a A¡¼kug¡Þk_p b°p„X$ 
A¡çb¡k¡X$f _udhpdp„ Apìep R>¡. Ágp¡bg byL$ Ap¡a 
A¡¼kug¡Þk_p âdyM d_uj Ly$dpf¡ D`fp¡¼s Ål¡fps L$fu 
lsu.

rb_p¡e dp¡dpep_¡ fp¡V$fu A¸hp¡X®$
kp„efp_p lºbgu L¡$ihp`yf r_hpku rb_p¡e _f¡ÞÖ 

dp¡dpep_¡ L$p¡ëlp`yf Mps¡ ep¡Åe¡gp kdpf„cdp„ fp¡V$fu 
qX$õV²$u¼V$ Nh_®f_p A¸hp¡X®$ âpá \ep R>¡.

A¡¼kug¡Þk L$ÞV²$uåeyi_ dpV¡$ qX$õV²$u¼V$ Nh_®f A¸hp¡X®$, 
DÑd krh®k A¡hp¡X®$ A_¡ b¡õV$ ArkõV¡$ÞV$ Nh_®f dmu 
ÓZ rhriô$ A¸hp¡X®$ d¡mìep R>¡. 

îu R>ÑukNY$ L$v$Ap¡ S>¥_ oprs dlpS>_-fpe`yf

dlpS>_ Üpfp fpe`yfdp„ îu Ly„$\y_p\ rS>_pge 
(AQgNÃR>)dp„ _|s_hj® sp. 1.11.2024 iy¾$hpf_p 
khpf¡ 05.32 L$gpL¡$ rS>_pge Üpfp Dv¹$OpV$_ A_¡ îu 
Np¥sdõhpduÆ_y„ fpkhp„Q_ L$fhpdp„ Aph¡g. Ap hj®_p 
dp„NrgL$ Üpf Dv¹$OpV$__p gpcp\} îu R>ÑukNY$ L$v$Ap¡ 
S>¥_ eyhp d„X$m-fpe`yf lsp. (3 ap¡V$p¡).

cp„Xy$`dp„ `„Qp[ÞlL$p dlp¡Ðkh DS>hpi¡
`.`|.kp. L$ë`râepîuÆ d.kp._u 100du h^®dp_ 

s` Ap¡mu_p `pfZp s\p dydyny Ly$. lufgb¡_ i¥g¡j `uf 
(bp„eW$-X$uN°k)_u âhÄep r_duÑ¡ sp. 20\u 24 
_h¡çbf_p Npmpdp„ ̀ „Qp[ÞlL$p dlp¡Ðkh DS>hpi¡.

lºbgu Æsp¡ `v$pr^L$pfu
lºbgu Æsp¡ ̀ v$pr^L$pfuAp¡dp„ ̀ p„Q L$ÃR>u _udpep R>¡. 

ifv$cpC dp¡dpep-D`âdyM lºbgu dy¿e ̀ p„M, Nuspb¡_ 
R>¡X$p-Q¡f`k®_ lºbgu g¡X$uT thN, Q¡s_p ifv$ dp¡dpep-
hpCk Q¡f`k®_ lºbgu g¡X$uT thN, S>ë`p _f¡ÞÖ ipl-
k¡¾¡$V$fu lºbgu g¡X$uT thN, _ufh ifv$ dp¡dpep-Qua 
k¡¾¡$V$fu ey\ thN.

Np¡ëX$_ õhudf Chp_
dygy„X$ r_hpku Chp_ lrj®s gpgL$p [õhd]Ndp„ 

Dcfsp¡ rkspfp¡ R>¡ dlpfpô²$ fpÄe õsfue õ`^p®Ap¡dp„ 
23 Np¡ëX$ krls Ly$g 27 d¡X$g A_¡ `p„Q Q¡[ç`e_iu` 
V²$p¡au A„L¡$ L$fu R>¡.

rhr^ ^d£i gp¡X$pep
rhr^A¡ dlpfpô²$ fpÄe_¡ _¡i_g N¡Cçkdp„ kps 

Np¡ëX$ d¡X$g Æsu fp¡g bp¸gdp„ _pd fp¡i_ L$ey¯ R>¡. A¡ 
rkhpe q¾$L¡$V$ ̀ Z kpfy„ fd¡ R>¡.
ap¡õV¡$f qL$X¹$k lºbgu Apep¡Æs õhõ\ bpmL$ õ`^p®

L¡$X$uAp¡ S>¥_ IÁgui duX$ued õLy$g eyr_V$-2, L¡$ihp`yf 
ipMp Üpfp L¡$X$uAp¡ ap¡õV¡$f qL$X¹$k 100% õdpV®$õL|$gdp„ 
l¡kV¡$N kukp¡_p k\hpf¡ 40 bpmL$p¡ A¡ s¡d_p `¡f¡ÞV¹$k 
kp\¡ õhõ\ bpmL$ õ`^p® A_¡ auTuep¡\¡f¡`u k¡i__y„ 
Apep¡S>_ L$fhpdp„ Apìey„ lsy„.

bpmL$p¡_p Apfp¡Áe_u s`pk A_¡ ipfuqfL$ rhL$pk dpV¡$ 
il¡f_p rh¿eps bpmfp¡N r_óZp„s X$p¸. ksui Np¡eg 
A_¡ auTuep¡\¡f¡`u r_óZp„s X$p¸. v$urá Np¡Mg¡ Üpfp k¡hp 
Ap`hpdp„ Aphu lsu. gNcN 80 S>¡V$gp bpmL$p¡ A_¡ 
s¡d_p ̀ ¡f¡ÞV$k¡ Ap ribuf_p¡ gpc gu^p¡ lsp¡.

rhÛp\} k„O ågX$ X$p¡_¡i_ L¸$ç`
L$v$Ap¡ rhÛp\} k„O Üpfp sp. 10 _h¡çbf 2024_p 

qv$_¡ OpV$L$p¡`f, dygy„X$ A_¡ X$p¢rbhgu Mps¡ khpf_p _h 
hpÁep\u ågX$ X$p¡_¡i_ L¡$ç`_y„ Apep¡S>_ L$fpey„ R>¡. 
Æh_fnL$ D`pedp„ klcpNu \hp rhi¡j A_yfp¡^.

X$p¸. f[íd fp¡_L$ gp¡X$pep_¡ a¡gp¡iu`
buÅ`yf r_hpku îudsu _ugd AS>e ^fdiu_p 

ky`yÓu A_¡ _p„v$¡X$ r_hpku îudsu sfgp dyL¡$i gp¡X$pep_p 
`yÓh^y X$p¸. f[íd fp¡_L$ gp¡X$pep, bu.L$p¡d, X$ukuA¡k, 
A¡dA¡kku, A¡a`uku, `uA¡QX$u_¡ A„L$ip÷dp„ 
CÞõV$uV$éyV$ Ap¡a `¡rgA¡V$uh d¡X$uku_ A_¡ q¾$õV$p¡af 
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lp¡[õ`V$g g„X$_ Üpfp `¡guA¡V$uh L¡$ef a¡gp¡iu` âv$p_ 
L$fpC R>¡. `¡guA¡V$uh L¡$ef A¡V$g¡ N„cuf rbdpfu\u N°õs 
v$v$}Ap¡_¡ fpls Ap`hp dpV¡$_u Mpk sbubu k„cpm R>¡. 
X$p¸¸. f[íd kpCL$p¡ Ap¸ÞL$p¡gp¡ÆõV$ sfuL¡$ R>¡ëgp R> hfk\u 
`¡guA¡V$uh L¡$ef L$pDÞk¡g]N sfuL¡$ Æh__p ApMfu 
sb½$pdp„ `kpf \C fl¡gp, Æhg¡Z ìepr^N°õs 
v$fv$uAp¡_¡ dp_rkL$ kp„Ðh_ Ap`hp_y„ L$pd L$f¡ R>¡.

L$.v$.Ap¡._p ApNpdu L$pe®¾$dp¡
sp. 10.11.2024 : dy„bC dlpS>_ Apep¡rS>s 
kN`Z k¡sy Arcep_

sp. 11 \u 15.11.2024 : ky\fudp„ rbfpS>dp_ 
^fdiu Ly$m_p Ly$mv$¡hu îu A„b¡ dp _p d„qv$f_p¡ fS>s 
S>e„su dlp¡Ðkh. 

sp.: 15 \u 17.11.2024 : S>Mp¥ su\®dp„ rÓqv$hkue 
`fdpÐd cr¼sde dlp¡Ðkh s\p S>Mp¥ hpkuAp¡_y„  õ_¡l 
rdg_.

sp.: 15 \u 18.11.2024 : S>Mp¥dp„ dy_hf 
`fuhpfp¡_u Ly$mv$¡hu îu A„b¡ApB dpspÆ_p d„qv$f¡ s\p 
_hr_rd®s îu cuMy`uf v$pv$p_p d„qv$f¡ dy_hf `fuhpfp¡_p 
cyhpÆîu_p bp_p bv$gu s\p dpspÆ_u `y_: ârs›$p 
kl rhrh^ L$pe®¾$d.

sp.: 20 \u 24.11.2024 : dydyny Ly$. rlfg i¥g¡i 
_fiu `uf gp¡X$pep, bpeW$ - X$uN°k_u qv$np s\p `. `y. 
kpÝhu îu L$ë`râep îu Æ d. kp._u h^®dp_ s`_u 
100 du Ap¡mu_p `pfZp r_rdÑ¡ `„Qp[ÞlL$p dlp¡Ðkh: 
Apep¡S>L$: îu dy„bC dlpS>_, îu A_„s_p\Æ V²$õV$ s\p 
îu L$v$Ap¡ S>¥_ k„O- cpXy„$`.

sp.: 22.11.2024 : îu dy„bC dlpS>_ _u Qy„V$Zu 
dpV$¡ Dd¡v$hpfu ̀ ÓL$ cfhp_p¡ ApMfu qv$hk. 

sp.: 23.11.2024 : dydyny Ly$. rlfg i¥g¡i _fiu 
`uf gp¡X$pep, bpeW$ : qv$np dlp¡Ðkh: cp„Xy$`dp„

sp. 24.11.3024 : kdõs L$ v$ Ap¡ oprs_p R>¡X$p 
Np¡Ó_p Ly$mv$¡hu îu A„bp dpsp_u 29du kdyl `l¡X$u. 
khpf_p 9.15 L$. \u : kpfõhs hpX$u, Th¡f fp¡X$, dygy„X$

sp.: 1.12.2024 : âL$pi kdunp_p ispåv$u hj®_u 
DS>hZu, îu jÎdyMp_„v$ lp¡g, qL„$N kL®$g.

sp. 9 \u 11.12.2024 : dydyny Ly$. rS>_g frhÞÖ 
_fiu gp¡X$pep, _rgep- Qp¡`X$p_p¡ qv$np dlp¡Ðkh, 
QpgukNpd.

sp.: 10.12.2024 : L$p¡V$X$u dlpv$¡h`yfudp„ ^°p¡m 
`fuhpf_p Ly$mv$¡hu îu kÃQpB dpspÆ s\p îu hpR>fp 
v$pv$p õ\p_L¡$ ÝhÅfp¡lZ dlp¡Ðkh.

sp. 22.12.2024 : îu dy„bC dlpS>_ _u Qy„V$Zu
rhrh^ dsv$p_ L¡$ÞÖp¡ ̀ f.

sp. 11 \u 15.01.2025 :  L$ v$ Ap¡ rhÛp\} k„O 
Apep¡rS>s "lgp¡ ̀ p„S>¡ hs_' L$ÃR> âhpk.

hs““p hs®dp“
k„L$g“ : L¡$kftkl Mp¡“p

_guep dÝe¡ dydyny Ly$dpfu rS>_gb¡__p¡ hfkuv$p__p¡ 
cìeprscìe hfOp¡X$p¡ _uL$þep¡

îu L$v$Ap¡ S>¥_ oprs dlpS>_ îu _guep_p D`¾$d¡  
dydyny Ly$dpfu rS>_gb¡__p¡ hfkuv$p__p¡ hfOp¡X$p¡ 
`.`|.kp.îu op_NyZpîuÆ d.kp. Apqv$W$pZp-3_u 
iyc`ph_ r_îpdp„ hpS>s¡-NpS>s¡ _uL$þep¡ lsp¡. _guep 
A¡k.V$u. bk õV¡$i_\u _guep_u dy¿e bÅf A_¡ dy¿e 
dpNp£ D`f\u `kpf \C Ap hfkuv$p_ hfOp¡X$p¡ D`pîe¡ 
`lp¢Ãep¡ lsp¡. iZNpf¡gu bNudp„ b¡W¡$gp dydyny 
rS>_gb¡_¡ hfkuv$p_ L$ey¯ lsy„.

hfOp¡X$pdp„ _guep dlpS>_ AÝen dygQ„v$cpC dp¡sp, 



26CDO Prakash Samiksha Dt. 5-11-2024

Sy>Ng _pNX$p, fpS>¡i dp¡sp, S>epb¡_ `uf, L$ë`¡icpC 
dp¡sp, L$ÃR> A¡L$d_p d„Óu gl¡fQ„v$cpC Mp¡_p, D`âdyM 
âbp¡^ dy_hf, qv$gu` dp¡sp, lfui gp¡X$pep, qL$fZ dp¡sp, 
kp¡dQ„v$cpC dp¡sp, _guep_p h¡`pfu ApN¡hp_p¡, 
_guep_p v$f¡L$ kdpS>_p„ ApN¡hp_p¡, îphL$-îprhL$pAp¡ 
rhipm k„¿epdp„ Å¡X$pep lsp. _guep bÅf Qp¡L$dp„ 
âbp¡^ dy_hf¡ hfkuv$p__y„ dlÒh kdÅìey„ lsy„. 

D`pîe¡ `|Äe kpÝhuîuA¡ dp„NrgL$ îhZ L$fphsp„ 
k„eddpN®_p¡ A_¡fp¡ drldp kdÅìep¡ lsp¡. dydyny Ly$dpfu 
rS>_gb¡_ dpsp A.kp¥. qv$`pgub¡_, r`sp fhuÞÖ _fiu 
gp¡X$pep-_guep lpg¡ Qp¡`X$p (dlpfpô²$) S>¡Ap¡ dpNkf 
kyv$-11_p dp¥_ A¡L$pv$iu qv$_¡ Qpguk Npd dlpfpô²$ 
dÝe¡ `|.kp. îu S>ev$ri®spîuÆ d.kp._u Nyfyr_îpdp„ 
k„kpf_p¡ ÐepN L$fu v$unp A„NuL$pf L$fi¡.

fbpfu kdpS>_y„ hpX$u_p\ Nyê$Ly$m
cNhp_ hpX$u_p\ dlpv$¡h d„qv$f ÅNuf sfa\u fbpfu 

kdpS>dp„ rinZ_p rhL$pk âkpf dpV¡$ ÅNuf_u OfpZp-
gpL$qX$ep lpCh¡ V$Q dyëehp_ S>du_ Ap`hp_p¡ r_Z®e 
L$fhpdp„ Apìep¡ R>¡.

âõsprhs Nyê$Ly$m dpV¡$ dlpv$¡h d„qv$f (sfb)_p dl„s 
S>e fpdrNqf dlpfpS>_p âdyM `v$¡ dm¡gu b¡W$L$dp„ L$ÃR> 
A_¡ NyS>fps_p fbpfu kdpS>_p AN°ZuAp¡_u kpnudp„ 
Nyê$Ly$m r_dp®Z_p¡ r_Z®e g¡hpep¡ lsp¡.

L$pW$X$p_p cfs NY$hu _p¥k¡_p hpey thNdp„
dp„X$hu spgyL$p_p L$pW$X$p Npd_p cfscpC NY$hu 

cyS>\u Cg¡¼V²$uL$g A¢Ær_ef]N Aæepk L$ep® bpv$ 
cpfsue _p¥k¡_pdp„ Å¡X$pep lsp. Ap¡qX$ip, dy„bC A_¡ 
L¡$fgdp„ spgud `|fu L$ep® bpv$ Ap¡qX$ip Mps¡ _p¥k¡_p_u 
DÍ$e_ (A¡f) thNdp„ ̀ v$õ\ R>¡.

`pð®h‰c CÞÖ^pd su\®_¡ kp„kv$ N°p„V$
dp¡V$u rhfpZu _ÆL$_p en rhõspfdp„ Aph¡gp `pð® 

h‰c CÞÖ^pd su\®_¡ k„Ly$gdp„ dpN® r_dp®Z dpV¡$ L$ÃR> 
dp¡fbu_p kp„kv$ rh_p¡v$cpC QphX$pA¡ ê$p. `p„Q gpM_u 
N°p„V$ âv$p_ L$fu R>¡. rh_p¡v$cpC_y„ Ap sL¡$ V²$õV$_p AÝen 
hufk¡_cpC A_¡ d„Óu cfscpC i¡W¡$ kÞdp_ L$ey¯ lsy„. 
AbX$pkp_p ^pfpkæe âÛyd_tklÆ ÅX¡$Å A_¡ rS>‰p 
`„Qpes âdyM S>_L$tkl ÅX¡$ÅA¡ âpk„rNL$ k„bp¡^_ L$ey¯ 
lsy„.

âpL$rsL$ L©$rj sprgd L$pe®¾$d
ApÐdp âp¡S>¡¼V$ L$ÃR> A_¡ NyS>fps âpL©$rsL$ L©$rj hL$pk 

bp¡X®$ Üpfp hj® 24-25dp„ âpL©$rsL$ L©$rj rhL$pk_p l¡sy\u 
`p„Q N°pd `„Qpesp¡_p S|>\_p 122 ¼gõV$fdp„ 
Ar^L$pfuAp¡_u r_dÏ„L$ L$fu 685 M¡X|$sp¡_¡ âpL©$rsL$ 
M¡su_u spgud Ap`hp_p¡ L$pe®¾$d s¥epf L$fpep¡ R>¡.

L$ÃR> A¡L$d Üpfp kpdpÞe kcp ep¡ÅB
îu L$ÃR>u v$ip Ap¡ihpm S>¥_ L$ÃR> A¡L$d k„õ\p Üpfp 

kpdpÞe kcp A¡L$d-ch_ cyS> dÝe¡ k„õ\p_p„ AÝen 
îu dl¡icpB gpgL$p_p„ âdyM `v$¡ ep¡ÅB lsu. âpf„c¡ 
_hL$pf d„Ó bpv$ hj® v$fçep_ Ahkp_ `pd¡gp 
kdpS>hpkuAp¡_¡ b¡ rdr_V$ dp¥_ `pX$u îÙp„S>rg A`®Z 
L$fhpdp„ Aph¡g.

îu dl¡icpB gpgL$pA¡ õhpNs âhQ_ L$fu kp¥_¡ 
AphL$pf Apàep¡ lsp¡. d„Óu îu gl¡fQ„v$cpB Mp¡_pA¡ 
k„õ\p_u âh©rÑAp¡_u rhNshpf dprlsu Ap`u lsu. 
r_f„S>_cpB gp¡X$pepA¡ rlkpbp¡_u fSy>Aps L$fu lsu.
Afthv$cpB gp¡X$pep, âbp¡^ dy_hf s\p kh£ L$pfp¡bpfu 
kæep¡ s\p k„õ\p_p„ kæeîuAp¡A¡ QQp®dp„ cpN gu^p¡.

cyS> _guep N¡S> L$ÞhT®_
cyS>-_guep f¡gh¡ gpC__¡ duV$f N¡S>dp„\u b°p¡X$N¡S> 

(dp¡V$u gpC_)dp„ bv$ghp_y„ L$pd `yfy„ \hp D`fp„s _guep 
ky^u V²¡$C_ Qpgy \hp_u R>¡ Ðepf¡ N¡S> L$ÞhT®_ âp¡S>¡¼V$_y„ 
_f¡ÞÖcpC dp¡v$u gp¡L$p`®Z L$fhp_p R>¡.

dp¡\pmp\u dpgNpX$udp„ b¡ÞV$p¡_pCV$ fhp_p
cyS> _guep gpC__p dp¡\pmp õV¡$i_¡\u spS>¡sfdp„ 

b¡ÞV$p¡gpCV$ cf¡gu ApMu dpgNpX$u fhp_p \C R>¡. A\p®s 
gp¡X¡$X$ dpgNpX$u `R>u V|„$L$dp„ Dspê$ NpX$uAp¡ iê$ \hp_u 
^pfZp R>¡.

L$gp - L$kb A_¡ L$gf_p¡ A_p¡Mp¡ kdÞhe

for Exclusive Gharchola, Bandhni, Border, 
Patola, Sarees & Chania Choli

Ph.: 022-2404 3995 / 83692 52836
Follow us on instagram @jyotisaree

Since 1976

Matunga (E)
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S>Þd
16.09.2024 A„Åf S>¥_d, ê$`pgu-gL$u v$„X$ s¡fp `yÓ
18.09.2024 cp„Xy$` \uep, gukp-v$¡hp„N v$„X$ s¡fp `yÓu
17.10.2024 X$p¢rbhgu v$rns, Ad©sp-X¡$_u d¥i¡fu _p_u tk^p¡X$u `yÓ

oprs kN`Z
24.10.2024  X$p¢rbhgu  A„qL$s âhuZ ^_Æ gp¡X$pep  s¡fp  30
 X$p¢rbhgu qL»$S>g rhS>e Qud_gpg ^fdiu  kp„efp  26
24.10.2024  dygy„X$  X¡$_ug gusu_ dZugpg dp¡dpep  ky\fu  27
 dygy„X$  A_p¡Mu AS>eLy$dpf Æs¡ÞÖ ^y‰p  s¡fp  22
03.11.2024  dygy„X$  A„qL$s qv$`L$ gÿduQ„v$ d¥i¡fu  gpgp  33
 b„Ngp¡f  õ_¡lp dyL¡$i l„kfpS> Mp¡_p  ky\fu  31  

Ap„sfoprs kN`Z
23.10.2024  v$¡hgpgu  Ýh_ug ^ufS> Q„ÖL$p„s v$„X$  gpgp  28
 A„bf_p\  eyrs cfs (dyL¡$i) dygQ„v$ _„v$y  hp„Y$  27
03.11.2024  X$p¢rbhgu   r_Ly„$S> d_uj sygkuv$pk cp_yipgu  lpÅ`f  27
 X$p¢rbhgu   rihp_u dl¡i lufÆ dp¡sp  fp`f NY$hpfu  28

g‚ Ry>V$pR>¡X$p
29.03.2023  OpV$L$p¡`f  r_rdi rldsgpg diL$fuAp  kyf¡ÞÖ_Nf  43
 X$p¢rbhgu fp¡_L$ lufpQ„v$ L¡$ihÆ gp¡X$pep  kp„^h  41

dfZ
17.10.2024 dygy„X$ S>h¡fQ„v$ `v$diu gpgL$p _guep 83
18.10.2024 X$p¢rbhgu Dv$e `y_iu ^fdiu kp„^pZ  47
18.10.2024 dygy„X$ MyipgcpC v$¡hiu dp¡sp gpMZuep 76
18.10.2024 dygy„X$ rS>s¡ÞÖ fs_iu _pNX$p kp„^pZ 74
19.10.2024 lpgp¡g Nuspb¡_ kyf¡i gp¡X$pep kp„^h 62
21.10.2024 L$p¡W$pfp lufpgpg M]eiu dy_hf S>Mp¥ 90
21.10.2024 dpVy„$Np huZpb¡_ (f„S>_p) rh_p¡v$ d¥i¡fu kp„^pZ 69
24.10.2024 lºbgu Äep¡rsb¡_ (Aê$Zpb¡_) MyipgQ„v$ ^fdiu R>pXy$fp 73
25.10.2024 Np¡f¡Npd Q¡s_p L$p„rsgpg ^fdiu L$p¡W$pfp 48
25.10.2024 OpV$L$p¡`f â¡dugpb¡_ kp¡dQ„v$ _pNX$p hpfp`^f 86
27.10.2024 \pZp õ_¡lgsp _hu_ _pNX$p _guep 76
28.10.2024 OpV$L$p¡`f fs_iu M¡siu ^y‰p ky\fu 88
28.10.2024 dygy„X$  _|s_ bpgy Å^h  - 39
  (ky^p tldsgpg Mp¡_p(f„N`yf)_u qv$L$fu)
29.10.2024 X$p¢rbhgu rhS>e h¡gÆ R>¡X$p ky\fu 75
31.10.2024 A„bf_p\ Ddfiu (bpbycpC) d¡OÆ d¥i¡fu gpgp 84

Æh_
Q¾$

k„`pv$L$ : fd¡i `v$diu v$„X$ (ipl) - cê$qX$ep
dp¡. : 98197 93610 / E-mail : rpshah41@yahoo.com

S>Þd - kN`Z - g‚ - dfZ _p¢^

CDO Prakash Samiksha Dt. 5-11-2024
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World Dr. Tejal Rushabh Shah (PhD Industrial Psychologist - Humanities) 

Mob.: 9987081818, Tejalrushabhshah@gmail.com

Balancing Optimism, Pessimism and Reality in 
Business Development and Expansion

In business development and expansion, 
understanding the interplay between 
optimism and realism is vital for making 
informed decisions. Much like children 
engaging in various activities at home, there's 
a powerful synergy that emerges when we 
blend optimistic visions with realistic 
assessments.

Imagine a group of children involved in 
projects like planting a garden, building 
sandcastles, making paper planes, or crafting 
with clay at home. Their boundless optimism 
drives them to take risks and explore new 
ideas, often without considering potential 
challenges. A child might construct an 
elaborate sandcastle, envisioning it as a grand 
structure despite the risk of being washed 
away by the tide. Similarly, in a business 
context, an optimistic team member might 
champion a new initiative, seeing only the 
opportunities ahead. On the other hand, 
parents often bring a more cautious 
perspective, recognizing the potential risks 
and responsibilities involved in each activity. 
As someone who leans toward realism, I find 
inspiration in this optimistic spirit, which fuels 
my vision for our projects.

To navigate this dynamic effectively, it's 
important to clarify our definitions. An 
optimist focuses on possibilities and growth, 
while a pessimist tends to emphasize caution 

and risk mitigation. A realist strives to 
understand the current situation as it is, 
balancing both perspectives through 
objective analysis.

Consider the analogy of a glass filled 
halfway. The optimist sees the water and the 
potential it represents, while the pessimist 
focuses on the empty portion, viewing it as a 
shortfall. The realist, however, observes the 
glass as it is—half full—without judgment 
about whether that is sufficient. For an 
optimistic leader to ground their vision, they 
must embrace the current reality while 
planning for the future; similarly, a cautious 
t e a m  m e m b e r  c a n  b e n e f i t  f r o m  
acknowledging the present circumstances.

In the context of business development, 
take the example of launching a new product. 
The optimist might proclaim, “This will be a 
bestseller!” while the pessimist might express 
doubt about market readiness. Yet, both need 
to engage in comprehensive market research 
to inform their strategy. The realist focuses on 
the task at hand, recognizing the importance 
of  preparat ion  and  ana lys i s  whi le  
understanding that outcomes can be 
uncertain. Both optimism and realism are 
essential; without a grounded approach, 
optimism can lead to oversights, while realism 
without hope can stifle innovation.

Parents at home play a crucial role in this 
dynamic, reflecting their hopes and concerns. 
Their optimism about their children's growth 
can inspire new initiatives, while their 
cautious outlook ensures that risks are 
managed effectively. This partnership creates 
an environment conducive to exploration and 

Cont. on pg no. 30
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- Shilpa Ajani (B.com, DG, FGA (Lon), FFIG)

Diwali marks a pivotal event in Jain 
history: the attainment of nirvaan by Lord 
Mahavir. Prior to nirvaan, Bhagwan Mahavir 
gave discourses for 16 Prahars continuously 
i.e. two days and two nights without any 
break. These are collectively  known as the 
Uttaradhyayan Sutra. In remembrance of this 
48-hour sermon, many Jains perform a two 
day fast (chatth) during Diwali. Many also take 
part in Ratri Jagran, when throughout the 
night, they recite the mantra “Om Hrim Shri 
Mahavir Swami Paarangataay Namah.”

We also reflect on the life and teachings 
of Mahavir, emphasising spiritual purification 
and self-study. Traditionally, Diwali involves 
various religious rituals, including lighting 
lamps to symbolise the dispelling of darkness 
and ignorance. Temples and homes are 
decorated, and devotees engage in 
meditation, prayer, and scriptural recitations. 
Among these, the recitation of the 
Uttaradhyayan Sutra takes centre stage, as it 
encapsulates Bhagwan Mahavir's final 
message and offers spiritual guidance for 
those seeking to walk the path he laid out.

The Uttaradhyayan Sutra is one of the 
most significant scriptures in Jainism, revered 
especially within our Shwetambar tradition. 
As a compilation of the last sermons delivered 
by Lord Mahavir, our 24th Tirthankar, this text 
ser ves  as  a  sp i r i tua l  gu ide  and a  
comprehensive ethical manual, offering 
insights into the core principles of Jain 
philosophy. During Diwali, the Uttaradhyayan 
Sutra  holds  part icu lar  importance,  
symbolising a time of remembrance, 
reflection, and reaffirmation of the teachings 
of Mahavir.

One of the central themes of the 

Uttaradhyayan Sutra is the concept of 
renunciation and the importance of 
conquering one's inner vices, such as anger, 
greed, pride, and deceit. It underscores the 
value of humility, meditation, and the need for 
unwavering focus on spiritual upliftment. 
Through its teachings, followers are guided 
toward the realisation of the ultimate truth 
and the soul's liberation from the cycle of birth 
and death.

The Relevance of the Uttaradhyayan 
Sutra During Diwali:

The Uttaradhyayan Sutra is of particular 
relevance during Jain Diwali for several 
reasons. First, it commemorates Mahavir's 
final teachings, which were imparted with the 
understanding that his earthly journey was 
coming to an end. By studying this scripture 
during Diwali, Jains honor Mahavir's legacy 
and reflect deeply on his philosophy, 
reinforcing their commitment to a life of 
ethical conduct and spiritual growth.

Moreover, the themes of renunciation 
and self-discipline highlighted in the 
Uttaradhyayan Sutra resonate with the 
essence of Diwali as a time for introspection 
and self-improvement. The festival encourages 
adherents to evaluate their spiritual progress 
and reaffirm their dedication to the path of 
non-violence, truth, and renunciation. This 
period serves as an opportunity to cleanse 
one's mind of impurities and renew one's vows 
of ethical living.

Additionally, the Uttaradhyayan Sutra 
provides practical guidance on dealing with 
the challenges of everyday life, a message that 
remains timeless and universal. Its emphasis 
on the transient nature of material existence 
encourages Jains to adopt a more detached 

The Last Sermon Of Bhagwan Mahavir : Uttaradhyayan Sutra 
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perspective, fostering inner peace and 
contentment. This perspective is particularly 
relevant during Diwali, a festival often 
associated with material celebrations, 
reminding devotees to prioritize spiritual 
wealth over worldly possessions.

The Uttaradhyayan Sutra holds profound 
spiritual and philosophical significance in 
Jainism, offering a timeless guide to ethical 
living and spiritual awakening. Its relevance 
during Diwali lies in its connection to the 

teachings of Lord Mahavir, whose journey 
toward nirvana is commemorated on this 
sacred day. As we engage with the scripture, 
we are inspired to embody the principles of 
non-violence, self-restraint, and wisdom, 
striving for liberation and the ultimate 
illumination of the soul. The Uttaradhyayan 
Sutra thus serves as both a source of 
inspiration and a call to action, encouraging us 
to live with greater awareness, compassion, 
and spiritual purpose.

learning, essential for long-term growth.
As H.C. Bailey wisely noted, “To be a 

realist, you need to believe in miracles.” This 
idea emphasizes that realism must be paired 
with a belief in potential to drive meaningful 
change. For instance, witnessing a need in the 
community can spark a desire to create a 
positive impact. An optimistic mindset 
motivates action, while a realistic approach 
guides planning and execution, ultimately 
leading to the establishment of initiatives that 
benefit others.

In conclusion, individuals within a 
business are not strictly optimists, pessimists, 

or realists. To thrive, we must draw from all 
these perspectives. Martin Seligman aptly 
states, “Optimism and pessimism operate on 
a continuum, with realism at the midpoint.”

Recognizing the fine line between 
optimism and reality allows us to harness both 
to our advantage in business development 
and expansion. As you reflect on your own 
approach, consider: Are you primarily an 
optimist, a realist, or a blend of both? 
Whether you're planting seeds for a new 
initiative, crafting a strategic plan, or building 
a market presence, embracing both 
perspectives can lead to greater creativity and 
success in your endeavors.

Women World cont..

Unity Is Strength 
� Unity is a fundamental principle that has stood the test of time. It signifies the collective 
strength that emerges when individuals come together for a common purpose. Throughout 
history, societies, communities, and nations have thrived on the foundation of unity.
� Unity fosters collaboration and cooperation among people, leading to the achievement of 
shared goals. When individuals unite, they pool their resources, talents, and efforts, amplifying 
their impact and effectiveness. In times of adversity, unity provides solace and support, enabling 
communities to withstand challenges and emerge stronger.
� Diversity within unity enriches societies by bringing together a variety of perspectives, 
experiences, and skills. Embracing diversity cultivates tolerance, empathy, and understanding, 
laying the groundwork for a harmonious coexistence. By celebrating differences and recognizing 
commonalities, unity transcends barriers and promotes inclusivity.
� In conclusion, unity is the cornerstone of progress and prosperity. By embracing the power 
of unity, individuals can overcome obstacles, achieve collective aspirations, and build a brighter 
future for generations to come. As the saying goes, "United we stand, divided we fall."
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Over
View Tilakchand K. Lodaya, Chennai. 

(Former Chief Commissioner of IncomeTax) Mob.: 99406 36646
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On 10.2.1986, I joined as Inspecting Asst. 
Commissioner (present Addl./Deputy Comr. 
of Income Tax),  Salem Range from 
Coimbatore, where I was posted as the 
Appellate Asst. Commissioner (Present 
Deputy Comr. (Appeals). My predecessor in 
Salem had retired on 31.1.1986 and at 
Coimbatore all pending appeals amounting to  
about 5200 were decided and there was 
hardly any pendency.

Few of my colleagues consoled me for 
this undesirable  posting. Salem office was 
known for  rivalries among officers  
themselves and with the staff. Writing 
complaints against each other was a pastime.

While entering my new chamber at 
Salem, I saw a big sticker pasted on the door. It 
was the order of my predecessor. It directed 
all officers, who met him for official purposes, 
to give in writing the minutes of the meeting 
highlighting the issues discussed within 24 
hours. Was shocked. So the first act of mine 
was to  get it removed. This order summed up 
the prevalent management style.

Called staff for introduction. Requested 
them to sit on the chairs. They were reluctant. 
Sense of fear  was writ large on their faces. 
Made them comfortable.

Read the handing over note. It included a 
letter written on 30.1.1986 by my predecessor 
to the Chief Commissioner, Chennai giving 
reasons as to why the collections of Salem 
Range for FY 1985-86 will be about � 8 crores 
only.

Had a meeting with all the officers. 
Almost similar ambience. Few of the I knew 
them. So started with a cordial talk. They were 
still reserved. So told them that tomorrow I 
will visit both the buildings and have one to 

one talk.
My office had attached well furnished 

guest room. So I stayed there during these 50 
days.

Next day, as planned, visited both the 
offices  and met the officers individually. They 
were much relaxed. In the evening  visited the 
office recreation club and played table tennis 
with the staff. They were just surprised  to see 
something which was unthinkable for them.

In  the IT circles of a small city like Salem 
word spread like a wild fire about their new 
humane and humble boss.

For  achieving  targeted collections  only 
resort possible was Voluntary  Disclosure 
Scheme - 1985-86. Only 48 days were left. The 
prospects were bleak as hardly any one had 
filed disclosure return.  One major handicap 
was time barring period of assessments.

Called a meeting of Officers and 
Inspectors. Explained the provisions.  After 
discussion, prepared the strategy and to 
implement it hammer and tong.

Luckily, I knew all the leading Chartered 
Accountants as they had appeared before me 
many times  for the appeals of their clients. So 
the first meeting was held in Salem. I 
requested them to tell their big clients in all 
towns and cities of the range and help us in 
organising meetings as soon as possible.

Posters were displayed in our offices.  All 
the CAs and Practitioners  were written a 
personal letter explaining the Scheme.

In the meeting in a small town, when we 
reached at the schedule time, there were only 
two persons in the hall. The fear factor of 
income tax had played a role. All the shops 
around were shut.  Business people were 
looking at us as if we have come from a 

THOSE 50 DAYS.....
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different planet. We explained. After half an 
hour there was a crowd of about  100 People.

Electrifying effect of this meeting was 
that each officer wanted to organise meetings 
in his jurisdiction.

At the end  of one such meeting, a textile 
mill owner declared that he has decided to 
disclose tomorrow an undisclosed income of � 
75 Lakhs. It was a big booster for us.

Our  all out efforts were bearing fruits.
However, two unexpected challenges 

cropped up.
1. Our charge ran short of Income Tax 

Return forms on 29.3.1986. Talked with the 
HQs. at Coimbatore.  Luckily within few hours 
we got the forms.

2. As the Tax payers had to withdraw  
cash from their respective banks and deposit 
in SBI , those banks had no cash left to pay on 
the last two days. So requested SBI to arrange 
cash for them temporarily. They obliged.

Last three days were like slog overs of a  
T-20  cliff hanger.

Afternoon of 1.4.1986 was a time to 
rejoice.  Our budget collection of 1985-86 
exceeded � 14.5 crores.

Collections of Salem Range under 
voluntary  disclosure Scheme  1985-86 were 
the highest among all the ranges of 
Tamilnadu.

Salem Range got an award for best 
budget collections from the  Finance  Minister 
of India.  My predecessor collected the award, 
of course without intimating me, as he had 
worked there for 10 months.

On 2.4.1986 I received a phone call from 
the Chief Commissioner-1 congratulating  me 
and  he told that he has posted me to Chennai.

The  officers of Salem range and the staff 
of  salem office  arranged a historical  send off 
on the lawns of a big hotel.  All unanimously  
confessed that these 50  motivated days have 
been one of the best periods in their career. 
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We were trusted.
My Commissioner from Coimbatore 

congratulated me and happily told that best 
thing to say to you is that no petition has been 
received against you.

After few months I met my successor at 
Salem Range in a meeting at Chennai. He 
came and asked me,"how I managed Salem 
Office. He keeps his revolver on the  office 
table and deals with the officers and staff." I 
was and still remain  aghast.

The art of Managing human beings is the 
most difficult of all arts.  Right leadership can 
convert Good Human resources to the Best or  
Best in to Worst. 

Note to Advertisers
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*  Vacancy      : 46,000 Posts
*  Job Role     : Agniveer
*  Qualify        : 8th, 10th, 12th
*  Age             : 17 to  23
*  Salary         : Rs.30,000 - 40,000/-
*  Location     : All Over India
*  Selection    : Physical, Medical
*  Apply Mode: Online
 This message is very useful for the job seeker. 
Kindly share this information with at least one 
group, Benefits of AGNIPATH
1st Year: Rs.21000 × 12 = Rs. 2,52,000
2nd Year: Rs.23100 × 12 = Rs. 2,77,200
3rd Year: Ra.25580 × 12 = Rs. 3,06,960
4th Year: Rs.28000 × 12 = Rs. 3,36,000
4 Years Total = Rs.11,72,160
Retirement Time after 4th Year: Rs.11,71,000
Grand Total after 4th Year = Rs. 23,43,160
Plus:
1. Excellent Army Training,
2. Food, Clothes, Boarding & Lodging @ Army 
Regimental Life for 4 years.
3. Disciplined Lifestyle and
4. Matured Mindset.
Job Offers after 4 Years from:
1. Tri-Forces (Army, Navy, Airforce)
2.. CRPF
3. Railway Protection Force
3. GRP
5. CISF
6. BSF
7. Customs & Central Excise
8. Forest Departments
9. ONGC
10. IOCL
11. HPCL
12. Indian Railways
13. State Police
14. Banks
15. Airports
16. Seaports
17. Traffic Police Depts
18. Toll Plazas
19. ATMs
20. NMDC
21. SAIL

22. All Central PSUs
23. All State PSUs.
24. Task Force
25. Corporates like TATAs, Wipros, Mahindras.
26. Private Security Agencies
27. Logistics Companies
28. Cargo Companies
29. Warehousing Cos.
30. Road Transport Corps (RTCs)
31. Private Transport Cos.
32. Airliners (Indigo, SpiceJet, Tata Vistara etc etc)
33. Community Policing.
and Many MORE...
 And, youth get excellent training to face 
rioters/looters/anti-social elements.
 So, Dear YOUTH, please urgently learn that 
AGNIPATH is very important in your life and a Great 
Gift. No doubt in it.
 And, 10% Quota for Agniveers in Coast Guard, 
Defence, Civilian Posts, and in nearly 100 Defence 
PSUs & Defence R&D Units viz....
1 .  H industan  Aeronaut ics  Ltd  (A l l  38  
Divisions/Units of HAL and HAL JV Companies)
2. Bharat Electronics Ltd (all 10 Units)
3. Bharat Dynamics Ltd
4. BEML Ltd.
5. Mishra Dhatu Nigam Limited (MIDHANI)
6. Mazagon Dock Shipbuilders Limited (MDL)
7. Garden Reach Shipbuilders and Engineers Ltd 
(GRSE)
8. Goa Shipyard Limited (GSL)
9. Hindustan Shipyard Ltd
10. Advanced Weapons & Equipment India 
Limited
11. Gliders India Ltd
12. Troop Comforts Ltd
13. Armoured Vehicles Nigam Limited (AVNL)
14. Munitions India Limited (MIL)
15. Yantra India Limited (YIL)
16. India Optel Limited (IOL)
17. Defence Research and Development 
Organisation (DRDO) Labs/Units
18. Advanced Centre for Energetic Materials 
(ACEM)
19. Advanced Numerical Research & Analysis 
Group (ANURAG)
20. Advanced Systems Laboratory (ASL)
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21. Aerial Delivery Research & Development 
Establishment (ADRDE)
22.Aeronautical Development Establishment 
(ADE)
23. Armament Research & Development 
Establishment (ARDE)
24. Centre for Air Borne System (CABS)
25. Centre for Artificial Intelligence & Robotics 
(CAIR)
26. Centre for Advanced Systems (CAS)
27. Integration of Strategic Systems
28. Centre for Military Airworthiness & 
Certification (CEMILAC)
29. Centre for Personnel Talent Management 
(CEPTAM)
30. Centre for Fire, Explosive & Environment 
Safety (CFEES)
31. Centre for High Energy Systems and Sciences 
(CHESS)
32. Centre for Millimeter Wave Semiconductor 
Devices & Systems (CMSDS)
33. Combat Vehicles Research & Development 
Establishment (CVRDE)
34. Defence Avionics Research Establishment 
(DARE)
35. Defence Bio-engineering & Electromedical 
Laboratory (DEBEL)
36. Defence Electronics Applications Laboratory 
(DEAL)
3 7 .  D efen c e  Sc ient i f i c  I n fo rm at io n  &  
Documentation Centre
38. Defence Food Research Laboratory (DFRL)
39. Defence Institute of Bio-Energy Research 
(DIBER)
40. DRDO Integration Centre (DIC)
41. Integration of Strategic System
42. Defence Institute of High Altitude Research 
(43. High Altitude Agro-animal Research
44. Defence Institute of Physiology & Allied 
Science (DIPAS)
45. Defence Institute of Psychological Research 
(DIPR)
46. November Defence Laboratory (DL)
47. Defence Electronics Research Laboratory 
(DLRL)
48 .  Defence  Mater ia l s  &  Stores  R&D 
Establishment (DMSRDE)
49. Defence Metallurgical Research Laboratory 
(DMRL)
50.  Defence Research & Development 
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Establishment (DRDE)
51. Defence Research & Development Laboratory 
(DRDL)
52. Defence Research Laboratory (DRL)
53. Defence Terrain Research Laboratory (DTRL)
54. Gas Turbine Research Establishment (GTRE)
55. High Energy Materials Research Laboratory 
(HEMRL)
56. Institute of Nuclear Medicine & Allied Sciences 
(INMAS)
57. Institute of Systems Studies & Analyses (ISSA)
58. Institute of Technology Management (ITM)
59. Instruments Research & Development 
Establishment (IRDE)
60. Integrated Test Range (ITR)
61. Joint Cypher Bureau (JCB)
62. Laser Science & Technology Centre (LASTEC)
63.  E lectronics  & Radar  Development  
Establishment (LRDE)
64. Military Institute of Training (MILIT)
65. Mobile Systems Complex (MSC)
66. Microwave Tube Research & Development 
Centre (MTRDC)
67. Naval Materials Research Laboratory (NMRL)
68. Naval Physical & Oceanographic Laboratory 
(NPOL)
69. Naval Science & Technological Laboratory 
(NSTL)
70. Proof and Experimental Establishment (PXE)
71. Recruitment and Assessment Center (RAC)
72. Research Centre Imarat (RCI), HYD
73. Research & Development Establishment 
(Engrs)
74. DRDO Research & Innovation Centre (RIC)
75. Scientific Analysis Group (SAG)
76. Snow and Avalanche Study Establishment 
(SASE)
77. Snow and Avalanche Complex
78. Solid State Physics Laboratory (SSPL)
79. Terminal Ballistics Research Laboratory (TBRL)
80 .  Veh ic le  Research  &  Deve lopment  
Establishment (VRDE) DIHAR)
CHECK @ https://agneepathscheme.in/
Indian Army- www.joinindianarmy.nic.in
Indian Navy- www.joinindiannavy.gov.in
Indian Air Force- https://agnipathvayu.cdac.in

Sender : Hirachand Vishanji Meisheri
Suthari  (Ghatkopar)
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Life
Power Alpa Dharamshi (Multilingual Counsellor) - M.: 9945365319 

Pehechaan - A Mission To Help Identify Yourself.
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Unleash your inner Mom - Part 1

A mother's love: "A mother's love is like a 
ray of sunshine on a cloudy day". "A mother's 
love is like no other love in the world". "A 
mother's love is a gift that no one can replace".

Parenting is tough work! We’re expected to 
do all the things. And do them well!

Patient
One of the first things new moms learn 

(aside from the importance of sleep) is 
patience. Newborns cry, toddlers get into 
everything, and older kids try to test your 
limits. But it’s difficult for young children to 
learn patience, especially when adults 
struggle to model it.

Even on the most difficult days, like when 
your toddler clearly isn’t patient, staying 
patient as a mom is important. Not only will it 
help you model “good behavior” for your 
child, but it’ll also help you respond to your 
children with a level head. Learning to have 
patience takes practice.

Just like you try to teach a toddler patience 
(waiting to turn the pages in a book, taking 
turns with toys, not eating a snack five 
minutes before dinner, etc.), moms need 
reminders, too.

Consistent
Consistency is one of the easiest ways to 

make your child feel secure, yet it’s one of the 
most difficult things to do as a parent.

We want to be the good parent. The fun 
parent. The understanding parent.

By being consistent, you’ll show your kids 
boundaries. They’ll learn what’s acceptable, 
and they’ll feel more confident in their own 
decision-making. Learning to be consistent, as 
with most

parenting principles, is a difficult lesson. 

But once you learn how to be consistent, you’ll 
be amazed at the difference in your kids.

Forgiving
Kids make mistakes. So do parents. Good 

moms forgive their kids. Really good moms 
forgive their kids while helping them learn a 
lesson.

It’s ok to be upset when the kids break your 
favorite coffee mug, and Love and Logic helps 
you to see when it’s appropriate to show 
anger and when the kids need to learn from 
their mistakes. But whether your kids do 
something to you or to someone else, 
forgiveness and lessons learned help them 
grow into a good person.

Calm
If forgiving children is one of the qualities of 

a good mother, then staying calm is also a 
requirement.

Motherhood is an emotional experience, 
and sometimes it’s hard to control your 
temper, even if you’ve never had a “temper 
problem” before.

When your patience is low, you’re tired, 
and you’re feeling stressed, it’s easy to lose 
your temper.

I’ll be the first to admit that I lose my 
temper more than I’d like to admit.

Learning to reframe my frustration so that I 
can stay calm instead of screaming or taking it 
out on my kids has been life-changing.

I’ll admit – I have days when this is more of a 
struggle than others, but I love the 
refreshingly honest way to control your 
temper and get the kids to manage their 
frustrations in healthy ways.

Organized
Organization isn’t just about keeping the 
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toys and clutter minimized. Staying organized 
can also mean time management, something 
many moms struggle with. If you struggle with 
organization, especially when it comes to 
handling your kids’ school papers, projects, 
activities, and everything else, start by writing 
everything down. keep track of meal plan, 
kids’ activities, cleaning schedule, and more.

Loving
You love your kids, but in the daily hustle, 

remembering to show unconditional love in 
little ways can be difficult.
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Spending a couple extra seconds to hug 
your child as he runs out the door, make a 
“good day note” for his lunch box, or snuggle 
while reading an extra book at nap time is all it 
takes.

Friendly
Your kids need you to be a good friend. Not 

to them, but to their friends’ moms. Despite 
the isolation of 2020, and even if you’re a 
single mother, parenting isn’t a solo act. Being 
a parent forces one to step outside the 
comfort zone.

1. Yourself work hard for  
 10 hrs
2. Style of management
3. How to manage team  

 (staff)
4. Over Expectation
5. Infinity Complex
6. Frequent deadline
7. Prior teaching others
8. Lack of personal  

 connection
9. High screen time
10. No physical activity
11. What is a balanced life
12. TATA group work life
13. Work life Integration
14. Timeline for personal  

 Life

· Mental Healthcare

· Peace

· Smile often

· Make other laugh

· Gratitude

· Love yourself first
15. Physical Health

· Don't Compromise 
Sleep

· Meditation breathing 
exercise daily

· At least one physical 
activity

· Natural touch (Trip in 
group)

· Morning sunlight for 30 
minutes

16. After Wakeup 

· Movement of the body

· Climb staircase

· Drink water

· Right food

· Nutrition food

· Fruits and salad

· Healthy snack

· Don't skip meals

· 2-3 fruits and 
vegetables

· Butter milk and banana 
chips

· Plan early and start 
early

17. Set Goal

· Planning, Execution and 
Communication

· Break Goal in small 
groups

· Goal for personal life

· Polite with client

· Communicate with 
clients

· Ask Manager for any 
suggestion or 

MANAGEMENT OF TIME
complaint received 
from client

· Ask the right questions

· Learn to say NO

· Materiality 

· Laughing is the best 
medicine

· Positive thinking

· Reaction Control

· Truth in respective 
manner

· Right time to take a 
break

· Be healthy

· Drive cycle for 30 
minutes

· Be happy

· Delegate the work to 
others

· Don't be angry with 
children

· No negative words for 
family members

· Office problems do not 
bring home

· Positive with child, wife 
and father

· Plan office and 
homework accordingly

R.D. KHONA
CHARTERED ACCOUNTANT
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